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Robin Fogarty Designed and Delivered Professional Development

A Look at Twelve Brain Principles: I1t’s All About Learning

According to Carol Ann Tomlinson (1998), “Three principles from brain research-
emotional safety, appropriate challenge and self-constructed meaning-suggest that a one-
size-fits-all approach to classroom teaching is ineffective for most students and harmful to
some”. The research on the brain and learning is capsulated in these twelve principles
distilled from a meta-analysis of the literature by Renate and Geoffrey Caine. The twelve
principles provide a rich philosophical foundation for differentiating instruction. They are, in
essence, the broad-brush strokes that guide the everyday decisions teacher make about

instructional input, student groupings, curricular designs and the range of assessments used
in classrooms today.

* Instructional Input
* Student Groupings
* Curricular Designs

Suggested Book: A M. Pete » Robin J F
Twelve Brain Principles '
that Make

a Difference
@ $20.95/each

THATIMAKERTHE|DIFFERENCE

Robin Fogarty talks about what she loves . . .

“Professional Development (PD) includes an entire array of models for school staff that include:
seminars, books studies, workshops and trainings. PD by Robin Fogarty & Associates is specifically
designed and delivered by experts in a field of curriculum development, instructional strategies and
assessment techniques. The PD focus is on in-depth learning for school improvement. The goal is to
deliver PD that transfers, directly and immediately from "the staff room to the classroom" for teachers,
mentors, academic coaches and school leadership.

RFA Professional Development Benefits:
* Sustained Over Time
* Job-Embedded Learning
* Collegial and Collaborative
* Interactive, Active and Engaging
* Integrated with Multi-Modal Learning
* Practical and Ready-to-Use
« Results-Oriented and Measurable

Call 800-213-9246 Consulting Fees: $1500-$5000/day email info@robinfogarty.com

The most expensive staff development that you can buy, is the on that teachers do not transfer
back to their classrooms.




